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Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys. we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish vou success in your career with us.

Warm regards.

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.19 16:38:25 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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Ms. AARTHI ARAVINTH
Candidate ID: 12671855
5/2, Gopalasamuthiram 1,
Aranthangi

Pudukkottai - 614616
Tamil Nadu

India

Ph: (91) 99407 39417

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be August 05, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. Insuch an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that vou, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement. "affiliate” means any entity that controls. is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause thedirection of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
traming. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This commnucation is confidential benween you and Infosvs Limited,
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - ['V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 8
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly. the Company can terminate your services by giving three months' notice or salary thereot.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company w ith immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conductany criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company w ithin the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, inits sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by vou and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joining. If you are unabke
to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and nfosys Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any torm of business activity without the consent of
Infosys. The consentmay be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon vour having fully completed your graduanon /
post-graduation, without any active bach og papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and vour college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining. on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational shifts,
It you are required to work on rotational shifts, vou will be duly intimated of the change in your shift timings.
During rotational shifts. you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (it in force) will be made applicable to you,

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights. the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - [11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be moditied or amended except in writing signed by an authorized officer of the
Company.

[t any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joning.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely.

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED

CIN: LB5110KA1981PLC013115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Dr. G.K. Ragjesh
Placement Officer
ANNEXURE - I Thiagarejar College of Engineering

(Compensation during the Training Period)  pMadurai-625 015

T s ]
(All figures in INR. per month) !
= — s = = |§
OLE DESIGNATION ; ]
............................ - H
l. MONTHLY COMPONENTS I
[BASIC SALARY I 15,000]
[BASKET OF ALLOWANCES [ 4,478 H
BﬂNU‘% FEX-GRATIA (953%o0f the e[t“IHE amount ("{l%ot B.n.u. Salaryr hcmg pald out on a monthly basm—|| 2.85l)|§
e - et
MONTHL'Y GRO&S SAL-\R\: | 22.328].
L it e e - e e - o T B B A bbb s o b 0 7 e |
|2 ANNUAL C{)MPONHMT |1
BONUS 7 EX-GRATIA - (Balmlu: 5o will be Ddld out in the end of the financial \car r after ad_ublmg lhe |
'uhance :‘-“%) pald out ona momhl) h.LHI\! 150}
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic 'sdmn —|
\GRATUITY -4.81%of Basic Salary - ' B
FIXED GROSS SAIAR\ (142+3) i
| l'(l'TAL GROSS “.\;—\LAR\ |{
. OTHER BENEFIT‘\
Scheme ' Eligible Amountin INR. Interest - Monthiy Instalments :: {To be I:}h;:n'?::ynlt:::fnploycc) ,
SALARY LOAN | N = [
; | 12.000 ; | !
(subjecttosubmissionof | (Withou Secuniv) Nil | 12 ; Nil
| Trainee Agreement) | ) 1
. {All the above benefits are as pe pcr Lumpam 5 pnhut"- ‘which are “subtect (o chan ange Homi timeto time TherJ:shum-menl of any loan/ loan allowance 15 :uh]m.‘t |
tothe fulfilment of all ¢nteria defined for the same 1o the satisietion of the Company as per the relevant loan / loan all owance policy at that time !
*—fheEmEUIt\:nxanl sel out above is an appmwn“umn Your chglhalm and tie final pay out of any Ur‘uum amounts will be determined 10 stnet accordance |
; with the provisions of the Payment of Gratuity Act |

Company Confidential - This communication is confidential berween you and Infosys Limited.
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ANNEXURE- 1I
(Compensation post Unit allocation)
} COMPENSATION DETAILS l
_ (All figures in INR. per mouth) ,
NAME o I ' A ] |
[ROLE || Systems Engineer
[ROLE DESIGNATION [ Systems Engineer Trainee
__1._MONTHLY COMPONENTS |
[BASIC SALARY | 15.000]
[BASKET OF ALLOWANCES | 4,478
‘BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) “ 2,850'
MONTHLY GROSS SALARY || 22,328
| 2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
| 3. RETNRAL BENEFITS ]
EE{L‘;‘WDENT e = wm — — e I' ....... —_— lsun]
[GRATUITY - 4.81%of Basic Salary | 722
rFL‘(ED GROSS SALARY (FGS) (1+2+3) || 25,000'
[ ; e " H Af an indicative || At an indicative |[/At an indicative Payoutof
Il #: INCENIOVE COMPONINTS Pavoutof 5% || Payoutof 10% 20%
ITRALN[NG PERFORMANCE LINKED INCENTIVE (TPI) i; 1,250 H 2,500 H 5,000 I
[TOTAL GROSS SALARY (Inclusive of the incentive Com ponent at indicative payout 3%of FGS) || 26.250 |
I'IO TAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10%0f FGS) ” 27,500
\TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20%of FGS) ” 30,000

| OTHER BENEFITS

: : — — — —e
| Margin M ¢
S “lisible in INR. ; stalments Margin Money
Scheme Eligible Amountin INR Interest Maonthly Instalments i e borne by heemplayes)
SALARY LO AN [
7 A 12,000 g . is :
(subject to submission of (Without Security) Nil 12 Nil
Trainee Agreement) )

All the above benefits are as per Company s policies. which are subject to change fom time to time. The disbursement of any
to the fulfilment of all criteria defined for the same to the satistiction of the Company as per the relevant loan/ loan allo

L

foan/ loan allowance is subject
wanee policy at that time.

with the provisions of the Payvment of Gratuity Act

¢ The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance

(LR A

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Tamil Nadu
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Welcome to Infosys!

Infosys’
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Dr. GK Raajesh
ament Officer ) _
?t?ic"--e’v- rajar College of Engineering
C-';,u‘

Madurai-625 015

July 19, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys. we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish vou success in your career with us.

Warm regards.

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.19 16:38:25 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/19-20/12671855 July 19, 2019

Ms. AMEENA S
Candidate ID: 12671855
5/2, Gopalasamuthiram 1,
Aranthangi

Pudukkottai - 614616
Tamil Nadu

India

Ph: (91) 99407 39417

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be August 05, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. Insuch an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that vou, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement. "affiliate” means any entity that controls. is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause thedirection of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
traming. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This commnucation is confidential benween you and Infosvs Limited,
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - ['V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 8
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly. the Company can terminate your services by giving three months' notice or salary thereot.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company w ith immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conductany criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company w ithin the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, inits sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by vou and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joining. If you are unabke
to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and nfosys Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any torm of business activity without the consent of
Infosys. The consentmay be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon vour having fully completed your graduanon /
post-graduation, without any active bach og papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and vour college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining. on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational shifts,
It you are required to work on rotational shifts, vou will be duly intimated of the change in your shift timings.
During rotational shifts. you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (it in force) will be made applicable to you,

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights. the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - [11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be moditied or amended except in writing signed by an authorized officer of the
Company.

[t any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joning.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely.

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED

CIN: LB5110KA1981PLC013115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Dr. G.K. Ragjesh
Placement Officer
ANNEXURE - I Thiagarejar College of Engineering

(Compensation during the Training Period)  pMadurai-625 015

T s ]
(All figures in INR. per month) !
OLE DESIGNATION ; ]
............................ - H
l. MONTHLY COMPONENTS I
[BASIC SALARY I 15,000]
[BASKET OF ALLOWANCES [ 4,478 H
BﬂNU‘% FEX-GRATIA (953%o0f the e[t“IHE amount ("{l%ot B.n.u. Salaryr hcmg pald out on a monthly basm—|| 2.85l)|§
e - et
MONTHL'Y GRO&S SAL-\R\: | 22.328].
L it e e - e e - o T B B A bbb s o b 0 7 e |
|2 ANNUAL C{)MPONHMT |1
BONUS 7 EX-GRATIA - (Balmlu: 5o will be Ddld out in the end of the financial \car r after ad_ublmg lhe |
'uhance :‘-“%) pald out ona momhl) h.LHI\! 150}
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic 'sdmn —|
\GRATUITY -4.81%of Basic Salary - ' B
FIXED GROSS SAIAR\ (142+3) i
| l'(l'TAL GROSS “.\;—\LAR\ |{
. OTHER BENEFIT‘\
Scheme ' Eligible Amountin INR. Interest - Monthiy Instalments :: {To be I:}h;:n'?::ynlt:::fnploycc) ,
SALARY LOAN | N = [
; | 12.000 ; | !
(subjecttosubmissionof | (Withou Secuniv) Nil | 12 ; Nil
| Trainee Agreement) | ) 1
. {All the above benefits are as pe pcr Lumpam 5 pnhut"- ‘which are “subtect (o chan ange Homi timeto time TherJ:shum-menl of any loan/ loan allowance 15 :uh]m.‘t |
tothe fulfilment of all ¢nteria defined for the same 1o the satisietion of the Company as per the relevant loan / loan all owance policy at that time !
*—fheEmEUIt\:nxanl sel out above is an appmwn“umn Your chglhalm and tie final pay out of any Ur‘uum amounts will be determined 10 stnet accordance |
; with the provisions of the Payment of Gratuity Act |

Company Confidential - This communication is confidential berween you and Infosys Limited.
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ANNEXURE- 1I
(Compensation post Unit allocation)
} COMPENSATION DETAILS l
_ (All figures in INR. per mouth) ,
[NAME ] ' A ) |
[ROLE || Systems Engineer
[ROLE DESIGNATION [ Systems Engineer Trainee
__1._MONTHLY COMPONENTS |
[BASIC SALARY | 15.000]
[BASKET OF ALLOWANCES | 4,478
‘BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) “ 2,850'
MONTHLY GROSS SALARY || 22,328
| 2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
| 3. RETNRAL BENEFITS ]
EE{L‘;‘WDENT e = Ralm — — e I' ....... —_— 1sun]
[GRATUITY - 4.81%of Basic Salary | 722
rFL‘(ED GROSS SALARY (FGS) (1+2+3) || 25,000'
[ ; e " H Af an indicative || At an indicative |[/At an indicative Payoutof
Il #: INCENIOVE COMPONINTS Pavoutof 5% || Payoutof 10% 20%
ITRA[N[NG PERFORMANCE LINKED INCENTIVE (TPI) i; 1,250 H 2,500 H 5,000 I
[TOTAL GROSS SALARY (Inclusive of the incentive Com ponent at indicative payout 3%of FGS) || 26.250 |
I'IO TAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10%0f FGS) ” 27,500
\TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20%of FGS) ” 30,000

| OTHER BENEFITS

: : — — — —e
| Margin M ¢
S “lisible in INR. ; stalments Margin Money
Scheme Eligible Amountin INR Interest Maonthly Instalments i e borne by heemplayes)
SALARY LO AN [
7 A 12,000 g . is :
(subject to submission of (Without Security) Nil 12 Nil
Trainee Agreement) )

All the above benefits are as per Company s policies. which are subject to change fom time to time. The disbursement of any
to the fulfilment of all criteria defined for the same to the satistiction of the Company as per the relevant loan/ loan allo

L

foan/ loan allowance is subject
wanee policy at that time.

with the provisions of the Payvment of Gratuity Act

¢ The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance

(LR A

Company Confidential - This communication is confidential berween you and Infosys Limited.
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Annexure A
Name: ANGELIN KANIMOZHI E Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company’s contribution of PF # 1041 12,492
b Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** ; 20,000
Annual Total Compensation 317,000
Company's contribufion fowards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity : 5,005
Annual Total Remuneration 338,005

As an ossociate you ore also entitled to the following oddifional benefits:

* Floating Medical Insurance Coverage

» Round the Clock Group personal occident Insuronce coverage

» Group Term Life Insurance Coverage

* Employees' compensafion insurance benefit s per the Employees' Compensafion Act, 2010

* Grotuity, on separation after 4 years and 240 colendar doys of confinuous service, poyable os per Payment of Gratuity Act

* Women associotes joining Cognizant will be entitled to Moternity leove as per the Maternity Benefit (Amendment) Act, 2017

# PF s contributed of 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured fo ensure thot you ore adequately empowered to opportion companents of your solary in @ manner
that suits you the best. This plon will enable you fo

1. Choose from o bouguet of allowance or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil os per the terms described herein. The incentive program is discrefionary, subject to change,
ond based on individual ond company performance. It is pro-rated fo the duration spent with Cognizant India for a calendar year and will be paid fo you only if you are
active on Cognizont's payroll on the doy the incentive is poid.

*** Language Premium: This ollowance is applicable anly for Jopanese, German & French language. It will be poid along with the Apr, July, Oct and Jon poyroll for
the previous quarter and will be subject to tox deductions os applicable in India. The omount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue fo use the foreign language skill os required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965

Note: Any stofutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take hame salory and the Annual
Gross Compensation will remain the same.
Cognizont has made this offer in good faith ofter expending significont time and resources in the hiring pracess. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, 0ld Mohabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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pursue another path. Your formal commitment to jaining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
ond decide not to join us after signing the offer leiter, Cagnizant reserves the right to not considar you for future career opportunities in the company, We look farward fo
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Nome: SANTHANA HARI S Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company’s contribution of PF # 1041 12,492
b Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** ; 20,000
Annual Total Compensation 317,000
Company's contribufion fowards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity : 5,005
Annual Total Remuneration 338,005

As an ossociate you ore also entitled to the following oddifional benefits:

* Floating Medical Insurance Coverage

» Round the Clock Group personal occident Insuronce coverage

» Group Term Life Insurance Coverage

* Employees' compensafion insurance benefit s per the Employees' Compensafion Act, 2010

* Grotuity, on separation after 4 years and 240 colendar doys of confinuous service, poyable os per Payment of Gratuity Act

* Women associotes joining Cognizant will be entitled to Moternity leove as per the Maternity Benefit (Amendment) Act, 2017

# PF s contributed of 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured fo ensure thot you ore adequately empowered to opportion companents of your solary in @ manner
that suits you the best. This plon will enable you fo

1. Choose from o bouguet of allowance or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil os per the terms described herein. The incentive program is discrefionary, subject to change,
ond based on individual ond company performance. It is pro-rated fo the duration spent with Cognizant India for a calendar year and will be paid fo you only if you are
active on Cognizont's payroll on the doy the incentive is poid.

*** Language Premium: This ollowance is applicable anly for Jopanese, German & French language. It will be poid along with the Apr, July, Oct and Jon poyroll for
the previous quarter and will be subject to tox deductions os applicable in India. The omount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue fo use the foreign language skill os required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965

Note: Any stofutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take hame salory and the Annual
Gross Compensation will remain the same.
Cognizont has made this offer in good faith ofter expending significont time and resources in the hiring pracess. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, 0ld Mohabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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pursue another path. Your formal commitment to jaining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
ond decide not to join us after signing the offer leiter, Cagnizant reserves the right to not considar you for future career opportunities in the company, We look farward fo
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Ref: TCSL/CT20182491966/Chennai Thiagarajar College of Engineering
Date: 27/09/2018 "~ Madurai-625 015

Mr. VISHRUTHA T

6/144bNorth Street, Anaipatti, Nilakkottai.,
Nilakottai,

Dindigul-624219,

Tamilnadu.

Tel# -

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Cyber Security Practise (CSP) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
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