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Dr. GK. Raajesh
« placement Officer ineering
08-Apr-2021 " Thiagarajar College of Engin
Gauthami E Madurai-625 015
B.Tech/B.E. Computer Science & Engineering
Thiagaraja College of Engineering,Madurai

Dear Gauthami E,

Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the Internship opportunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000/- per month based on the Internship performance and completion.

Actual Internship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.

Cognizant Internship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant. _

You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during Internship would be monitored through formal
evaluations.

The Cognizant Internship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towards your allocation to projects/roles.

PEior to joining Cognizant, you must successfully complete the prescribed Internship program. In
event of non-completion of the Internship, Cognizant may at its sole discretion revoke this offer of
employment.

Please also note that:

¢ The Internship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (IST).

* Interns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship.

*You would be required to ensure timely completion and submission of assignments,
project work and preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business
need as per your internship plan

+ Cognizant reserves clauses regarding IT infra if applicable and access to information
and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an Intern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Cognizant

Photocopy of your Certificates / Mark Sheets in support of your Educational
Qualification(s)

* 2 Passport-size photographs

*» Pan Card

» Aadhar Card

* Personal individual bank account from a nationalized bank for processing stipend

e Y,
L]

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.,

g o7
Suresh Bethavandu
Global Head-Talent Acquisition

I accept the terms and conditions of the offer as mentioned above.

Signature: Date:

el

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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PADMA POOJA KN
Chennai TVH Agnitio IT Park

Telephone: +91 (124) 4504 000
Direct fax: +91 (124) 4504 999
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7" Floor, Tower A, Building No. 8A
DLF Cyber City, Phase = Il
Gurgaon— 122002
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Regd. Address:

Nokia Selutions and Networks India
Pvt. Lid

1507. Regus Business Center,
Eros Corporate Tawer Level 15,
Nehru Place, New Delhi - 110018,
india

hitpfinnsn.com

Nokia Networks

® Of Engineering

Dear PADMA POOJA KN,

With reference to your application and the subsequent interview, we have pleasure in
offering you an appointment as Graduate Engineering Trainee in the Job Grade 6
in Nokia Solutions and Networks India Private Limited ("Company”), India.The terms
and conditions of your appointment are as follows: -

T

1.3

1.4

1.5

Appointment and Reporting

You are required to join us on 19 Jun 2019. The terms and conditions of
your appointment shall be effective from your date of joining.

This offer is valid for 7 calendar days from the date of offer or your date of
joining in the organization whichever is latest. Please indicate your
acceptance of this offer of employment and the said terms & conditions by
signing and returning the duplicate copy of this letter upon receipt of the
letter.

You will initially report to  Ashish Kumar , however your reporting is liable to
change at the sole discretion of the company.

Your appointment is subject to your being found medically fit by a Doctor
designated by the Company. The Management has the right to get you med-
ically examined by any Certified Medical Practitioner during the period of
your service. In case you are found medically unfit to continue with the job,
you will lose your lien on the job. Further details for the same in included in
Annexure 6.

This offer of employment is subject to and conditioned upon the truthfulness
of the representations you have made to the company during the recruitment
process. Company reserves the right to initiate background verification posts
your acceptance of this offer of employment. If from the results of this
background verification, it emerges that the particulars furnished by you are
falsefincorrect or if any material or relevant information has been suppressed
or concealed, this appointment will be considered ineffective and irregular
and would be liable to be terminated by the management forthwith without
natice. This will be without prejudice to the right of the management to take
disciplinary action against you for the same.

@ Nokia Solutions and Networks 2019 1(17)
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1.6 We are also enclosing a personal data form which you need to fill and send back with the signed copy the offer.
Upon receiving this letter, please get in touch with us in case you need any clarification and confirm your date of
joining. Also, bring with you the documents detailed in Annexure 5, supporting your credentials for this
employment with the company.

2 Initial posting and transfer

21 Your initial place of posting will be in Chennai TVH Agnitio IT Park. However, at the sole discretion of the
management of the Company ("Management”), you will be liable to be transferred /deputed from one place to
another anywhere in India or abroad and/or from one department to another or from one establishment to
another and/or to any other concern including to any of Company’s affiliates, associates, group companies
and/or entities in which the Company may be having any interest whether existing or which may be set up in
future.

3. Probation Period

31 You shall be on probation for a period of twelve (12) months from the date of joining the Company. The same
may however be extended or the contract of employment may be terminated, if so deemed necessary by the .
Management.

32 On completion of such time. based on performance, you would be considered confirmed. No confirmation letter
would be issued stating the same.

Emoluments and Taxes

4.1 Your Total Target Cash (TTC) will be Rs. 600,000.00 /- per annum. A detail of your remuneration is provided in
Annexure 1 & 2 annexed hereto.

4.2 You will also participate in the Nokia Solutions and Networks Performance Driven Incentive Plan as per
applicable policy in force from time to time.

4.3 You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India or
elsewhere, which may result from your remuneration. The Company shall he entitled to deduct from your
remuneration, income-tax, other taxes and levies which it is liable to deduct at source.

5 Benefits entitlements

5.1 You will be entitled to service benefits as per the rules of the Management as framed from time to time and as
applicable to employees. The details of your current benefits and compensation details are annexed to this
contract of employment.

5.2 You will be eligible for Medical and life insurance and related benefits as per company rules and regulations as
prevalent from time to time. .

53 You will be eligible to the benefits of Provident Fund & Gratuity as per provisions of the Provident Fund Act and
Gratuity Act regulations as prevalent from time to time.

54 Your "work week” will be Monday to Friday. Daily working hours will be governed by the location / business
specific office timings and applicable law with half an hour meal break during the work day. However. it may be
necessary to extend these hours, or require your attendance at different times or week days depending on work
demands; the same will be communicated to you by your manager from time to time.

55 Company will have twelve (12) days of declared holidays in a calendar year. The complete list of holidays for
each calendar year is announced in December of the previous year.

56 The leave entitlement will be calculated on the basis of calendar yzar. Leave entittement per year including
casual and sick leave is as per rules of the Company framed from time to time. Such leaves will be credited to
you on pro-rated basis for the calendar year upon joining the Company.

57 In the event where the Company has paid for your relocation/joining bonus/notice period of previous employer
at the time of joining, all expenses borne on account of relocation/notice period paid to you as per the
Company’s policy will be recovered in full from you, if you resign from the Company before a period of one year
(12 months).

ssshitp:/fin.nsn.com © Nokia Solutions and Networks 2019 2017
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6.2

6.3

6.3.1
6.3.2
6.3.3

6.3.4
6.3.5

6.3.6
6.4

6.5

7.2

7.3

Termination

During the probation period, either party is free to terminate this employment without assigning any reason
therefore by giving notice of such intent for a period of fifteen (15) days. After your confirmation in regular
employment of the Company, either party can terminate this employment by giving two (2) month’'s written
notice without assigning any reasons. Ordinarily, the Company requires that you serve the full two (2) months
notice prior to leaving the services. The company reserves the right to pay or recover salary in lieu of notice
period. Prior to leaving the company, you will ensure that all your ongoing activities are successfully completed
and handed over to the satisfaction of your manager / in- charge / superior. Further, based on satisfactory
handover, the Management at its sole discretion may relieve you in advance of the full notice period. However,
due to exigencies of business and / or successful completion of ongoing activities including its handover, the
Company may at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period.

You shall retire from the services of the Company on the attainment of 60 years of age. Your employment shall
stand terminated on the date of your retirement.

Notwithstanding the above, the Company may terminate this Contract in any of the following events:
You are guilty of serious misconduct including but not limited to moral turpitude;
You neglect your duties;

If you absent yourself without leave or remain absent beyond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily abandoned your employment without
giving any notice unless you return to work within eight (8) days from the commencement of such absence and
give an explanation to the satisfaction of the Management regarding such absence including submission of
medical certificates as required;

You are in breach of your obligations of confidentiality to the Company; or

You do not comply with instructions or regulations imposed by the Company or any of the terms and conditions
of your employment with the Company.

Any other reason as mentioned in the disciplinary policy of the Company in force from time to time.

Upon termination of your employment, you shall immediately return to the Company, any and all documents,
manuals, documented confidential information (without making any copies thereof and/ or extracts there from),
kits and other property belonging to the Company that may be entrusted to and/ or placed in your possession
by virtue of and/ or during the course of your employment with the Company. You shall also deliver to the
Company immediately all notes. analyses, summaries and working papers relating thereto.

You shall also be required to clear all dues and formalities in respect any Company facility such as leased
accommodation, leased car, loan, joining bonus (if leaving within 12 months from date of joining) and other
amounts that you may be required to refund as per Company policy prior to leaving the services of the
Company. In the event you fail to settle accounts, complete necessary formalities or otherwise clear your dues.
the Company reserves the right to initiate appropriate legal action for recovery of dues at your risk and cost.

General employment obligations

During your employment with us, you shall not be engaged, concerned or interested directly or indirectly in any
other occupation, business or employment whatsoever (either for remuneration or on a honorary basis), and
shall devote your whole time, attention and abilities exclusively to the performance of your duties and shall
faithfully serve the Company and use your best endeavor to promote the interest and business thereof.

You shall be governed by the service rules and regulations of the Company, as amended by the Management,
from time to time including the Code of Conduct, the terms of which are hereby incorporated by reference. You
shall abide by and carry out operational instructions/procedures as contained in the Company's guidelines and
other administrative instructions as may be issued by the Management from time to time.

You will be responsible for the safe custody of all documents, manuals and kits and other property belonging to
the Company that may be entrusted to and/ or placed in your possession by virtue of and/ or during the course
of your employment with the Company.

ssshitp:fin.nsn.com © Nokla Solutions and Networks 2018 3(17)
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7.4 You shall ensure successful and timely completion of any job / work assigned to you. You would adhere to the
norms of office discipline including working hours, systems and procedures.

7.5 You shall keep the Management informed of your latest postal address at all times and intimate in writing in
case of change of address. Any communication sent to you by the Management on your last known address
(as intimated by you) shall be deemed to have been duly served notwithstanding the fact that you have
changed your address.

7.6 Non-Solicitation: You agree that for a period of three (3) months after termination or expiration of your
employment with the Company, regardless of the reason for termination, you shall not directly or indirectly,
solicit for employment, or advise or recommend ta any other person that you emplay or solicit for employment,
any person employed at that time by the Company, or by any related corporations in any business thereof in
which you have been engaged during your employment.

7.7 Non-Compete: It is the Company's policies to conduct its affairs in strict compliance with the letter and spirit of
the law and to adhere to the highest principles of business ethics and encourage all employees to avoid all
conflict of interest in any form or manner. Accordingly all employees must avoid activities that are in conflict, or
give the appearance of being in conflict, with these principles and with the interests of the Company. .

7.7.1  During the employment period and for a period of three (3) months following termination of employment, you
will not, directly, or indirectly, work for, own, invest in, direct, or aid any company or person engaged in
competition with the Company. A company or person is in competition with the Company if it solicits business,
performs services, or delivers goods that are competitive to the Company, its customers. or its prospective
customers.

7.7.2 The above clause pertaining to non-competition shall be enforced to the fullest extent permissible under the
applicable law.

7.8 Non-Disclosure: You acknowledge that the Company owns an exclusive proprietary interest in certain
confidential information and that such confidential information constitutes valuable commercial and industrial
secrets of the Company. You acknowledge and agree that the misuse or unauthorized disclosure of any
confidential information would constitute an act injurious to Company and that the unauthorized disclosure or
use of any confidential information may adversely affect the Company's business, competitive position and
goodwill.

7.8.1 Your confidentiality obligations extend to all information of a confidential nature obtained or derived from the
Company's customers or prospective customers.

7.8.2 In view of the Company's business relationship with different competing customers, you hereby covenant not to
discuss any customer-related information nor share any customer data or techniques with other employees
working on projects or accounts of another competing customer. You will take all necessary measures to.
protect the confidentiality of all information relating to the customer account for which you are responsible or to
which your work relates, as well as any and all relevant data in your custody.

7.8.3  You hereby covenant not to mention anything about any competitors of the customer when communicating with
the customer. You agree to keep all discussions on matters relating to the specific account within the account
team, and that this applies for all communication between all levels of the Company organization.

7.8.4 You also agree not to take or remove from the premises without prior authorization in writing any original or
copied material including any document, specification, drawing, diagram, plan, list, magnetic medium or any
article relating to the Company's interests, secrets, or products, past, present or future, except where by virtue
of the nature of your duties you are acting in the Company's interest and consent for such action would not
reasonably have been expected to be withheld.

7.8.5 Under any or all circumstances. you agree not to make any public statements nor press releases about the
customer account or project you are assigned to work on or are working on or about any competitors of that
customer, without written authorization from the Company.

7.8.6 If, during the term of employment, you breach or violate any of the terms set out in this clause, you agree that
this shall be sufficient cause for the Company to terminate this Contract. You acknowledge and agree that the
termination of this Contract shall be without prejudice to any other legal remedies that the Company may have
against you.

ssshitp:/fin.nsn.com © Nokia Solutions and Networks 2019 4 (17)
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7.87

7.8.8

7.9

7.10

7.10.1

7.10.2

7.10.3

7.10.4

7.10.5

You agree that upon the termination of your employment with the Company for any reason whatsoever,
whether such termination was made voluntarily or involuntarily by you, with or without cause, you will
immediately return to the Company any and all property, customer lists, information, forms, formulae, plans,
documents or other written or computer material, software or hardware, or copies of the same, belonging to the
Company or any related companies of the Company within your possession or made or compiled or delivered
to you during your employment, and will not at any time thereafter copy or reproduce the same.

You agree that the covenants and undertakings relating to non-disclosure that you have given herein shall
continue regardless of the termination of your employment howsoever caused until such confidential
information becomes part of the public domain.

Use of Company Marks: You agree that you will not retain or use, for your account or any other account, at any
time, any trade names, trademarks, service mark, or other proprietary business designation used or owned in
connection with the business of the Company, or any of the related corporations of the Company. For clarity, it
is hereby declared that ownership and title to all of the aforesaid properties shall at all times be vested in the
Company, or its related corporations, as the case may be.

Employment Invention: You shall disclose to the Company promptly in writing any invention (the word invention
is to be understood to mean anything which might be capable of protection, in any country, against copying by a
patent, a registered design, copyright, or otherwise) which may occur to you either alone or in conjunction with
any other person during your employment with the Company, with the exception of inventions which you know
to be not applicable to the field of activity of the organization. The company shall be entitled to get such
invention(s) / patent.

You shall inform the Company at the commencement of your employment with the Company of all inventions
previously made by you is not precluded by contract from disclosing to the Company and for which an
application for a patent or for a registered design has not yet been made.

The Company will be free to adopt any of the employees' inventions to the Company at the commencement of
your employment with the Company and conceived during your employment with the Company, and to assign
to others the right to adopt it, and the Company will be absolutely entitled to any industrial or commercial
protection rights anywhere in the world including rights arising from the obtaining of the letters of patent or
design registration in respect of such invention. The Company will notify to the employee if and to what extent
the Company will adopt the said rights.

You shall on the request of the Company execute any necessary assignment, application form or other
documents necessary for obtaining any protection right, which the Company will choose and you shall assist
the Company if called upon to do so to obtain at the Company’s cost, such protection right.

You shall treat all information relating to such invention as confidential and disclose it only to his superiors or
any such person as your superiors direct. The employee shall not publish, except with the written consent of the
Company, any information in relation to any such invention.

You agree that all inventions, designs, improvements, writings, and discoveries made during your employment
and pertaining to the business conducted by the Company shall remain the exclusive property of the Company.
You shall assist the Company in obtaining patents and copyrights on all such inventions, designs,
improvements, writings and discoveries deemed suitable for patent and copyright by the Company, and shall
execute all documents and all necessary actions to obtain the patents and copyrights, and vest the Company
with full and exclusive title thereto, and protect same against infringement by others.

Conflict of Interests: By joining the services of the company you confirm that you have disclosed fully to the
Company any business interests or circumstance that conflict with the Company's interests. You agree 1o
disclose immediately to the Company any conflict of interest between the Company and you or any immediate
relatives that may arise during your employment. You are required to sign our standard conflict of interest
disclosure form. You acknowledge that you have read, fully understand and agree to abide by, the terms and
conditions of this disclosure shall form part of this present employment agreement.

ssshitp/in nsn com @ Nokia Selutions and Networks 2018 5(17)
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8 Governing Law and jurisdiction

This offer of employment shall be governed and construed in accordance with the laws of India. It is agreed that
any dispute of whatsoever nature between you and Management will be subject to exclusive jurisdiction of

courts of Delhi whether they be civil courts, labour courts, industrial tribunals or any other courts or authority of
whatsoever nature

In case this offer of employment is acceptable to you, please sign the duplicate copy of this letter and return to
us as a token of your acceptance of the terms and conditions of employment offered to you.

for Nokia Solutions and Networks India Private Limited

Pramod Chandrasekhar

Human Resources

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the
same. | hereby accept the offer of employment on the terms and conditions stated herein above.

Batedy v s

ssshitp:/fin.nsn.com © Ngkia Solutions and Networks 2019 B (17)
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Strictly Personal & Confidential
Compensation Details:

Annexure 1

Dr. GX. Raajesh
placement
Thiagaraja
Madurai-

Officer

625 015

PADMA POOJA KN

Compensation Elements )

Job Grade - 6

Per Annum

Basic INR 19,048.00 228,571.00
Provident Fund INR 2,286.00 27,429.00
Flexible Benefits Plan (details below) INR 26,286.00 315,429.00
Annual Base Pay INR 47,619.00 571,428.57
?:rr;(;tt':ngizce Driven Incentive Plan - INR 28,571.43
Total Target Cash INR 600,000
Flexible Benefits Plan (FBP) Max. Annual limit
Leave Travel Assistance INR 30,000.00
House Rent Allowance INR 114,285.50
Fuel & Maintenance Reimbursement INR 0.00
Meal Voucher INR 26,400.00
Supplementary Allowance (residual amount)  INR 144,743.50
Total Flexible Benefits Plan (FBP) INR 315,429

For Nokia Solutions and Networks India Private Limited

Pramod Chandrasekhar

Human Resources

ssshitp:fin.nsn.com
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Annexure 2

FLEXIBLE BENEFIT PLAN (FBP) GUIDELINES

The Annual Base Pay consists of the elements as mentioned below i.e. the addition of all these elements adds up to
the Annual Base Pay:

1. Basic Salary
2. Flexible Bengefit Plan
3. Retirals — Provident Fund

This salary structure enables employees to receive maximum benefit of their salaries by claiming the amounts against
bills as a reimbursement under the Flexible Benefit Plan. This is keeping in line with the provisions in the Income Tax .
rules.

FBP Components

All components mentioned under the FBP, except the HRA / CLA amount can either be received zs part of the monthly
salary or can be claimed by submitting the relevant bills/proofs in any month after the employee joins. Under the FBP,
the employee can avail the following options:

» Leave Travel Assistance: This amount can be claimed in any month after the employee joins and supporting
bills need to be submitted. Supporting bills are required to make the LTA amount tax exempt.

* House Rent Allowance (HRA) / Company Leased Accommodation (CLA): In case an employee is eligible;
he can either avail a CLA if he wishes the company to help him find 2 house or opt for HRA. HRA would be
credited as a monthly amount in the salary and is exempt from tax on production of rent receipts. In case of
CLA, the rent amount is automatically deducted from the HRA component of FBP. The CLA amount is
considered a perquisite and accordingly attracts tax.

¢ Company Leased Vehicle: In case the employee is eligible and applies for the scheme, the employee would
be entitled to a tax exemption against fuel bills and car maintenance bills. In case the employee does not wish
to opt for a CLV, the amounts allocated to Fuel and car maintenance become a part of the supplementary
allowance.

* Supplementary Allowance: This is the balance amount left in the FBP total once the above components are
accounted for. A negative supplementary allowance implies that the amounts under the above mentioned
components are higher than the FBP entitlements and the employee needs to restructure his / her salary so as
to make the supplementary allowance = 0. This restructuring is possible after the first payroll runs far an
employee.

Other Benefits

* Insurance Policies: Group Medical Insurance Plan against hospitalization covering self, spouse and two
children. This is a floater policy of Rs. 3 lakhs per family per year,

e Group Personal Accident Insurance Scheme for which coverage is five time the Annual Basic Salary subject
to a minimum of INR. 20 Lakh.

e Group Term Life Insurance for death cases where the coverage is five time the Annual Basic Salary, subject
to a minimum of INR. 20 Lakh.

ssshttp:/fin.nsn.com © Nokig Solutions and Netwarks 2019 B(17)
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Annexure 3
CONFLICT OF INTEREST DECLARATION FORM

Nokia Solutions and Netwarks' (“Company”j Code of Conduct and the Global Employment Guideline define the rules
and guiding principles for ethical behavior that all Nokia Solutions and Networks employees are expected to follow. One
of the principles is related to “Conflict of Interest’. It is the policy of Nokia Solutions and Networks to address how
conflicts of interest involving employees of the Company should be identified, disclosed and managed. This form is
designed to identify and disclose known conflicts of interest in an effort to properly manage them.

A “conflict of interest” exists when:

(a) an individual’s personal or familial interests interfere, or appear to interfere, with the individual’s independent
judgment on behalf of Nokia Solutions and Networks; or

(b) a relationship is not in the best interests of Nokia Solutions and Networks, or has an appearance of not being so.

A conflict of interest can arise when an employee has interests that may impair the individual's ability to carry out
responsibilities and duties to the Company objectively. Conflicts of interest may also arise when an employee receives
an improper personal benefit as a result of his/her position in the Company, such as self-dealing or taking advantage of
a corporate opportunity for personal gain or benefit.

In some cases the external activities of an employee, such as consulting, outside employment, public service, pro bono
work, or serving as an officer of an external entity, even without compensation, can result in actual or apparent conflict
of interest regarding the employee’s commitment of time to his/her employment with Nokia Solutions and Networks.

All Nokia Solutions and Networks employees must, therefore, avoid any activity that leads to actual or apparent conflict
of interest and report when a conflict of interest or the appearance of it exists.

Please tick the appropriate box(es) and complete the information requested if any of these sections apply to
you:

1.1 am an officer, director®, trustee, partner (general or limited), employee, or regularly retained
worker/consultant/agent with a company, firm or organization which is a customer, contractor, supplier or
competitor of Nokia Solutions and Networks. | am involved in or am in a position of influence over the
team/business unit/function in Nokia Solutions and Networks who is conducting business with the company,
firm or organization.

If affirmative, please list here or on a separate sheet (to he attached to this Declaration Form):

a) the names of all companies, firms or organizations in which you are an officer, director, trustee, partner (general or
limited), employee, or regularly retained worker/consultant/agent; and

b) the nature of the business which Nokia Solutions and Networks is currently conducting with these companies, firms
or organizations.

ssshitp:fin.nsn.com © Nokia Solutions and Networks 2019 g{17)
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* The term, “director”, in this section, refers to a role which has the autharity to bind a non-Nokia Solutions and Networks company,
firm or organization as a decision-maker or advisor, and does not refer to a statutory and/or executive board member or a committee
member of a non-Nokia Solutions and Networks company, firm or organization. Statutory and executive board and committee
memberships and the like are governed by the Nokia Solutions and Networks Standard Operating Procedure (SOP) on External
Board Memberships for Nokia Solutions and Networks employees. Employees are advised to consult this SOP before they take on
any memberships in boards of directors, external committees or other governing bodies, or if they intend to publish their writings
about Nokia Solutions and Networks or its business.

2. | have shares in the paid-up capital exceeding 5%* in one or more companies, firms or organizations which
currently are customers, contractors, suppliers or competitors of Nokia Solutions and Networks. | am involved
in or am in a position of influence over the team/business unit/function in Nokia Solutions and Networks who
is conducting business with such companies, firms or organizations.

If affirmative, please list here or on a separate sheet (to be attached to this Declaration Form):
a) the names of these companies, firms or organizations; and
b) the amount of shares you have in each of them.

3. I have direct or indirect financial interest(s) in one or more customers, contractors, suppliers or competitors
of Nokia Solutions and Networks and my financial interest(s) does/do not fall within any of the sections in this
Conflict of Interest Declaration Form (e.g. provision of loans or other financial support). | am involved in, or,
am in a position of influence over, the team/business unit/function in Nokia Solutions and Networks who is
conducting business with such customer(s), contractor(s), supplier(s) or competitor(s) of Nokia Solutions and
Networks.

If affirmative, please list here or on a separate sheet (to be attached to this Declaration Form):

a) the names of these customers, contractors, suppliers or competitors of Nokia Solutions and Networks:
b) the nature of the business which Nokia Solutions and Networks is currently conducting with them: and
¢) the nature of your financial interest in them.
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“Where local laws proscribe lower thresholds (ie less than 5%), then local laws will prevail; otherwise the threshold of 5% in this
. Conflict of Interest Policy prevails.

4. | know or am aware that a member(s) of my immediate family (e.g. spouse, parents, siblings, aunt, uncle or
children) or other relative or other close personal connection, is an officer, director, trustee, partner (general or
limited), employee or regularly retained worker/consultant/agent with a customer, contractor, supplier or
competitor of Nokia Solutions and Networks, and | am involved in, or, am in a position of influence over, the
team/business unit/function in Nokia Solutions and Networks who is conducting business with such
customer(s), contractor(s), supplier(s) or competitor(s) of Nokia Solutions and Networks.

If affirmative, please list here or on a separate sheet (to be attached to this Declaration Form):
a) the names of these customers, contractors, suppliers or competitors of Nokia Solutions and Networks; and

h) the nature of the business which Nokia Solutions and Networks is currently conducting with them.

5.1 know or am aware that one or more member(s) of my immediate family (e.g. spouse, parents, siblings, aunt,
uncle or children) or other relative(s) or other close personal connection(s), have direct or indirect substantial®
financial interest(s) in one or more customers, contractors, suppliers or competitors of Nokia Solutions and
Networks and | am involved in, or, am in a position of influence over, the team/business unit/function in Nokia
Solutions and Networks who is conducting business with such customer(s), contractor(s), supplier(s) or
competitor(s) of Nokia Solutions and Networks.
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If affirmative, please list here or on a separate sheet (to be attached to this Declaration Form):

a) the name(s) of these customers, contractors, suppliers or competitors of Nokia Solutions and Networks:
b) the nature of the business which Nokia Solutions and Networks is currently conducting with them; and
¢) where legally permissible, the nature of your family member's or members’ interest(s) in them.

* A "substantial financial interest”, in this section, refers to the ewnership of shares or stock in, and/or the provision of loans and/or
other financial support to, a company, firm or organization which currently is a customer, contractor, supplier or competitor of Nokia
Solutions and Networks.

6. | know or am aware that one or more member(s) of my immediate family (e.g. spouse, parents, siblings, aunt,
uncle or children) or other relative(s) or other close personal connection(s), are currently employed in office(s)
or position(s) in the government (national, federal, local or provincial) or as civil servant(s) in a department
that Nokia Solutions and Networks has dealings with (e.g. a regulatory agency for which Nokia Solutions and
Networks obtains permits or licenses). | am involved in, or, am in a position of influence over, the
team/business unit /function in Nokia Solutions and Networks who has dealings with this government
department.

If affirmative, please list here or on a separate sheet (to be attached o this Declaration Form). the
name(s) of the regulatory agencyties) or govermmental body(ies).

ssshitp:/lin.nsn.com © Nokia Solutions and Networks 2019 12(17)
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My answers to this form are correctly stated to the best of my knowledge and belief. | recognize that | have a continuing
responsibility to notify my Line Manager, HR Consultant or Sub regional or Local Legal Counsel of the disclosed or
other possible conflict of interest that may arise in my responsibilities to the Company to abstain from any participation
in such matter until the Company can determine whether a conflict of interest exists and how such a conflict of interest
shall be resolved.

| understand that the information on this Declaration Form is solely for use by the Company and is considered
confidential information that will be handled in accordance with the Nokia Solutions and Networks Employment Privacy
Policy.

573 s L
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Annexure 4
MATERNITY BENEFITS

Eligibility for Maternity Benefits: -

» Every woman employee who worked more than 80 days in twelve months preceding the date of her expected
delivery.

Definitions:-

¢ Commissioning mother- Means a biclogical mother who uses her egg to create an embryo implanted in any
other women.

* Adopting mother- Means women adopt the child below the age of three month and leave will be entitlied fram.
the date when child is handed over to adopting mother.

Maternity Benefits. subject to the terms of Maternity Benefit Act. 1961 -

e Women having less than 2 surviving children will be entitied to leave with wages up to 26 weeks, the maximum
period of maternity benefit before the date of her expected delivery is 08 weeks leave with wages.

¢ Women having 2 or more than 2 surviving children will be entitied to leave with wages upto12 weeks, the
maximum period of maternity benefit before the date of her expected delivery is 06 weeks leave with wages.

» A Commissioning mother or Adopting mother will be entitied for the maternity benefits up to 12 weeks leave
with wages from the date child handed over to the adopting mother or the commissioning mother as the case
may be.

¢ Incase of miscarriage or medical termination of pregnancy, a woman employee is entitied to leave with wages
at the rate of maternity benefit for a period of 06 weeks immediately following the day of her miscarriage, or as
the case may be, her medical termination of pregnancy.

* In case of tubectomy operation a woman employee is entitled to leave with wages at the rate of maternity
benefit for a period of 02 weeks immediately following the day of her tubectomy operation. .

* A woman suffering from iliness arising out of pregnancy, delivery, premature birth of child, miscarriage, medical
termination of pregnancy or tubectomy operation is entitled to leave with wages at the rate of maternity benefit
for a maximum period of one month, in addition to the leave of absence allowed to her for maternity or
miscarriage / medical termination of pregnancy or tubectomy operation.

 If the nature of work assigned to a woman employee is such that she may work from home, the employer may
allow her to do so after availing of the maternity benefit for such period and on such conditions as the employer
and the woman may mutually agree.

* Every woman entitled to maternity benefit under the Maternity Benefit Act, 1961 is also entitled to receive from
her employer a medical bonus of Rs. 3,500/-, if no prenatal confinement and postnatal care is provided for by
the employer free of charge.

* After delivery a woman upon returning to work is entitled in the course of her daily work to 02 breaks of the
prescribed duration for nursing the child until the child attains the age of 15 months. Such breaks would be in
addition to the intervals of rest allowed to her.
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If establishment having 50 or more employees than a créche facility will be provided by the employer either
separately or along with common facility w.ef 01.07.2017, the 4 visits in a day may be allowed to female
employee including the period of rest intervals. The Central Govt is expected to issue the necessary direction in
this regard.

The Maternity leaves cannot be the ground to discharge or dismiss the female employee except in case of
misconduct defined under the Maternity Benefit Rules.

A woman employee who is qualified to claim maternity benefit under section 50 of the Employees’ State
Insurance Act, 1948 shall not be entitled to claim maternity benefit from the Company under the Maternity
Benefit Act, 1961.

The Company shall not knowingly employ a woman during the 06 weeks immediately following the day of her
delivery, miscarriage or medical termination of pregnancy.

It may also be noted that the Maternity Benefit Act prohibits a woman to work in any establishment during the
06 weeks immediately following the day of her delivery, miscarriage or medical termination of pregnancy.]

For mere information, please refer to the policy section of the HR page on the company intranet.
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Annexure 5

CONSENT FOR SHARING PERSONAL INFORMATION / DATA

I, Theebha S L , hereby grant my consent far sharing of my personal information and/or any personal sensitive data
including financial data which also is capable of identifying me (“Personal information”) with Nokia Selutions and
Networks Pvt. Ltd. including its affiliates (“Nokia Solutions and Networks”) for the following purposes:

a.

Date: ..

Storage and control of the Personal information for records, compliances (including compliances with company
policies), future reference and verification by Nokia Solutions and Networks.

Providing the Personal information to any third party appointed by Nokia Solutions and Networks who prior to
the disclosure of Personal information are bound to confidentiality agreement in writing with Nokia Solutions
and Networks.

Employment-related actions including but not limited to processing compensation and benefits and any action
required in the context of my employment or in relation thereto by Nokia Solutions and Networks.

Sharing or storage with any third party for the purpose of restructuring, reorganisation, mergers, combinations,
hive-off by Nokia Solutions and Netwaorks.

Sharing or storage with any customer, vendor and business partners of Nokia Solutions and Networks as
required in consequence of a valid business agreement entered between Nokia Solutions and Networks or
customer, vendor and business partners.

SIENAtTe: socessan s
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Annexure 6

Pre- Employment medical Checkup Authorization

This is to authorize papMA PooJA to undergo Pre-Employment Health Check-Up.
Please get the health check-up done for following tests:

. e Complete Physical Checkup (Height, weight,
Telephore: +91 (124) 4504 000 Ches} Measurement — Inspiration, Expiration,
Eyesight, Blood Pressure

¢ Chest X-Ray

Nokia Solutions and Networks India «  Urine Test (Albumin, Sugar, Micro)
Pt Lid,

Direct fax: +91 (124) 4504 999

¢ Stool Test (Routine)
{Formery known as Nokia Siemens

Networks Pyt Ltd.) * Blood Test (Blood Group, Hb, TLC, DC, Sugar, VDRL)
In case the checkup Centre is not listed in the attached Medical Tie Up Sheet,
7" Floor, Tower &, Building No. 9A
DLF Cyber City, Phase — 1 please send the report to:
GigRon -~ 122002 Nokia Solutions and Networks India Pvt. Ltd.
Haryana (Ind
SIS, Plot No 25, Sector 18,
Bomshasitia, Udyog Vihar Phase-4,
U72900DL2006PTC155149 Avricent Lane, Electronic City,
Gurgaon 122015

._. Haryana (India)

For any clarifications write to us at hrconnection.imea@nokia.com
Yours sincerely,
For NOKIA SOLUTIONS AND NETWORKS INDIA PRIVATE LIMITED

Regd. Address

avel 15 Pramod Chandrasekhar

Human Resources
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June 19, 2021

Mr. K Rizwana Banu Dr. GX. Ragjesh

Hacemet}t thier sl EnginEeﬁng
Thiagarajar College of Engineering _ Thiagaragjaerz gol eg
Thiruparakundram, Madurai-

Madurai - 625015

Dear Rizwana Banu,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible ‘without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey’ of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Digitally signeg-by/Rid
Date: 2021.09. 18
Reason: DigiieS;
Location: Bangd

INFOSYS LIMITED

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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June 19, 2021

Mr. K Rizwana Banu

Thiagargjar College of Engineering
Thiruparakundram,
Madurai - 625015

Dear RizwanaBanu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate"” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave, Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your fraining/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check. :

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to comie.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Date:

‘ INFOSYS LIMITED

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. K Rizwana Banu
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid outona
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Margin M

Scheme Eligible Amount In INR | Interest Monthly Instalments (T: ;f L‘;rnezr;‘:,}; employee)
SALARY LOAN '
(subject to submission of] 12000 . :
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - II placement &7 g ofEngineernd
(Compensation post Unit allocation) m::jgurai-E’ZS 015
COMPENSATION DETAILS
(All figures in INR per month) *-
NAME Mr. K Rizwana Banu
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2, ANNUAL COMPONENT i -
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
’?RET]RAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
At an indicative | At indicative At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments (n,?: :Eg :::ﬁ?;?ie employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement.of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited
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