THIAGARAJAR COLLEGE OF ENGINEERING

(A Government Aided Autonomous Institution Affiliated to Anna University)

0/

Approved by AICTE, Ranked in NIRF, Programmes Accredited by NBA 1\;;572322
Accredited with A+ Grade (3.47 out of 4) by NAAC in Cycle 1) et e
Madurai 625015, Tamil Nadu
M.E -Power systems Engineering
Placement Details for the Academic Year 2021 - 2022
Placed View offer
Company letter

S.No | Full Name Branch Name 1 CTCinRs.
Power Systems Offer letter

1 | Azmitha Engineering Cognizant 401988
Power Systems Offer letter

2 | Charles Y Engineering TataElxsi 600000
Power Systems Offer letter

3 | Jency Engineering TataElxsi 600000
Madumica Power Systems Offer letter

4 | Manicka Engineering TataElxsi 723000
Power Systems Offer letter

5 | Nivedha Engineering TataElxsi 400000
Power Systems Offer letter

6 | PraveenT Engineering TataElxsi 600000
Power Systems Offer letter

7 | Supraja Engineering TataElxsi 600000
Power Systems Offer letter

8 | Swathika Engineering Randstad 600000
Power Systems Offer letter

9 | Vasanthakumar | Engineering Infosys 360000

HOME

Web: www.tce.edu

Phone: 0452-2482240, 04522482430

Fax: 0452-2483427

E-mail: principal@tce.edu



Cognizant

o

Dr. G.K. Raajesh
08-Mar-2022 Placement Officer

Thiagarajar College of Engineering

Dear Azmitha S, Madurai-625 015
M.E., Power Systems Engineering

Thiagarajar College of Engineering, Madurai
Candidate ID — 19744018

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

Name: Azmitha S
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*
5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annua! Total Compensation

Company's contribution towards benefits (Medical, Accident

and Life Insurance)

Annual Total Remuneration

4 [
ge~*"  Cognizant

Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

Designation: Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
.359.983
22,500
382,488
19,500
401,988

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance

* Employees’ Compensation Insurance benefit as per the Employees' Compensation Act, 2010
* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

* From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the sta tutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

* From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

* In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, OId Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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06 September 2021

Charles Y.
Thiagarajar College of Engineering,
Madurai

Dear Charles,

4o~

Dr. G.K. Raajesh

HOME
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Placement Officer

Thiagarajar Coll
Madurai-625 01

ege of Engineering
)

This is further to your project assignment in our organization as a part of your academic
curriculum requirement with our design and development center at Trivandrum from
06 September 2021 to 31 May 2022 under the following terms and conditions.

1. You will be paid all inclusive stipend of Rs. 15,000/- per month for the period of

9 Months and w.e.f. 06 September 2021 to 31 May 2022.

2. During the period of assignment you shall administratively report to
Mr. Gireesh Chandran P. and carry out all aspect of project assigned to you.
3. Information pertaining to the company’s operations shall remain secret and
safeguarded by you both during and after your tenure of assignment with us.
4. Breach of any of the above conditions will render you liable to termination of your

assignment without notice.

1 creativity

5. The company is not obliged to offer you permanent employment on the completion
of the assignment and you shall not be entitled to or can claim any benefits

applicable to employees of the company.

Please sign the duplicate copy of this letter in token of your acceptance of the terms &

conditions contained herein.
We wish you all success in your assignment.

Cordially,
for Tata Elxsi Limited,
o '..Z"J/
G f"fTr‘

éajagopalan S.
Head — Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited (TPE Road Whitefield

Tol 395 B0 22
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Dr. G.K. Raajesh
Placement Officer
Thiagarajer College of Engineering

Hi Charles, Madural 625 015

LUlal=0Ld Vi

Congratulations on your selection at Tata Elxsi!
Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

g. Last Employer's PF Membership No. (If applicable).

h. Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j.  Copies of Aadhar Card, self attested.

=0 oo

The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,

/
f
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Rajagopalan S.

Head - Human Resources
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14 July 2022

Charles Y
4226, Tnhb Colony, Mela Anupanadi,
Madurai - 625009.

Dear Charles,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 14 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1, Your date of appointment is effective from the date of joining.
2. Code of Conduct:

21. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2. Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

2.6. You will observe work timings and holidays as applicable to your location and place of
work.

TATA ELXSI V. CAlea e




3.1

3.2

3.3

4.1.

4.2.

61

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any
change in compensation arising out of a change in location of posting will be
communicated to you in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

Tata Elxsi Limited
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7. Other Work:

7.1. Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1. During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

8.2. In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

8.3. During the term of your employment with the Company, if the Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer
letter.

8.4.  You will be liable to termination from service by the Company without notice if:

a. Any declaration given by you or any testimonials furnished by you to the Company is
found to be false, or,

b. You are found to have willfully suppressed any material information, or,

c. You are found to have been convicted for or indulged in criminal, subversive orimmoral
activities, or,

d. You are found to have indulged in financial irregularities: or

e. You breach any of the terms and conditions of your employment as specified in this
letter, or of any further official communication from the Company.

? ?ﬁ n AN V’ ffl,"i,f:.'*" \
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9. On Separation:

9.1. On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret
and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,
assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or
any of its affiliates or group companies may process your personal data/ sensitive data.

TATAELX Y, €l
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You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

124,

12.2

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Saféty Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,

with whom you had a business relationship / technical engagement within one year from
your last.working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of

Tata Elxsi Limited

TATA ELXS! Y., Clutts
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your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:
16.1. You will retire in the month of your attaining the age of 60 years.
17. Original Certificates:

17.1. You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter
(“Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

TATA ELXSI Y., ik
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19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: 14.07.2022 Signature: ‘/ !fiU* b

TATA ELXSI

)ffice Tata Elxsi Limited [T
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Annexure 1 Dr. G.K. Raajgs_h
Placement Officer ‘ _
Thiagarajar College of Engineering

Annexure to: Charles Y Madurai-625 015

Appointment Letter Dated: 14 July 2022

Name Charles Y
Level E
Designation Sr Engineer
BU TBU
Location Trivandrum
Amount in INR
Basic 15,000
House Rent Allowance 7,500
Flexible Benefit Plan** 23,579
Statutory Bonus * 1,400
Monthly Salary 4119
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 21,600
Gratuity (As per the Gratuity Act 1972) 8,658
Annual Gross Salary 6,00,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended
time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time.

*As per the Payment of Bonus Act 1965

“*Please refer the annexure for details of FBP

For Tata Elxsi Limited,

[ L~
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Rajagopalan S.

Head - Human Resources Y C et

Registered Office Tata Elxsi Limited ITPB Rq




Annexure 2

Annexure indicating breakup of FBP components applicable to grade “E”

. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

. LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA ELXS

Tata Elxsi Limited [T/
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Placement Officer J
Hi Jency, Thiagarajar College of Engineering

Madurai-625 015
Congratulations on your selection at Tata Elxsi!

Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

g. Last Employer's PF Membership No. (If applicable).

h. Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j.  Copies of Aadhar Card, self attested.

0 00

The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,

Rajagopalan S.

Head - Human Resources

HOME



11 July 2022

Jency Margaret J
2H/138 Kathirvel Nagar

Dear Jency,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1.

Tl

Appointment:

You will be required to join us on 11 July 2022,
(The Company reserves the right to advance / postpone the date of joining.)

Your date of appointment is effective from the date of joining.

2. Code of Conduct:

2l

2.2,

2.3,

24,

2.5,

2.6.

The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

You will observe work timings and holidays as applicable to your location and place of
work.

TATA ELXSI

ata Elxsi Limited
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3.1

3.2

3.3

4.1.

4.2.

6.1.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any
change in compensation arising out of a change in location of posting will be
communicated to you in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA ELXSI

fice Tata Elxsi Limited [TP!
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7. Other Work:

151,

8.

3.1

8.2.

8.3.

8.4.

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employment with the Company, if the Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer
letter.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,
. You are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or,

. You are found to have indulged in financial irregularities; or
e. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield B

Tel 491 80 27297 Q
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9. On Separation:

9.1.

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB |
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You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

125105

122,

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on 1SO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,

with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of

TATA ELXSI
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your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

156.1.

15.2.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:

16.1.

You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

17

You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter

(“Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1.

Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.
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19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:
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Dr. G.K. Raajesh
Placement Officer

Annexure 1

Annexure to: Jency Margaret J

Appointment Letter Dated: 11 July 2022

Name Jency Margaret J
Level _ E
Designation Sr Engineer
BU TBU
Location Trivandrum
Amount in INR
Basic 15,000
House Rent Allowance 7,500
Flexible Benefit Plan** 23,579
Statutory Bonus * 1,400
Monthly Salary AP
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 21,600
Gratuity (As per the Gratuity Act 1972) 8,658
Annual Gross Salary 6,00,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended
time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time.

*As per the Payment of Bonus Act 1965

**Please refer the annexure for details of FBP

For Tata Elxsi Limited,
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Rajagopalan S.
Head - Human Resources

| t f Off Tata Elxsi Limited |7

rajar College of Engineering
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “E”

. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA ELXS]

e Tata Elxsi Limited ITPB |

Tel 4971 80 22979123 |
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Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

Hi Madumica,

Congratulations on your selection at Tata Elxsi!
Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

g. Last Employer's PF Membership No. (If applicable).

h. Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j. Copies of Aadhar Card, self attested.

"o oo

The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,
/‘ Lo

- r‘yfl

Rajagopalan S.

Head - Human Resources

o Tata Elxsi Limited [TPB
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07 June 2022

Madumica M. K. S.
9A, Meenakshipuram 4Th Street,
Kamarajar Salai, Madurai-625009, Tamil Nadu.

Dear Madumica,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1.

2 B

Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

Your date of appointment is effective from the date of joining.

2. Code of Conduct:

2:1.

2.2,

2.3.

24.

2.5,

2.6.

The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

You will observe work timings and holidays as applicable to your location and place of
work.

TATA ELXS! tﬁlﬂqﬁw
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3.1

3.2

3.3

4.1.

4.2.

6.

6.1.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in Chennai.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennai. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

W
xS
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7.
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Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1.

8.2.

8.3.

8.4.

During the period of training / probation, your services shall be terminable by giving one
month’'s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employment with the Company, if the Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer
letter.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,
. You are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or,

. You are found to have indulged in financial irregularities; or
. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI VT et

Registered Office Tata Elxsi Limited (Ti
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9:1.

On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company'’s operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such

TATA ELXSH W ¢ ﬁM
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personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121

12.2.

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,

with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to

TATAELXST V2 ol
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approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:
16.1. You will retire in the month of your attaining the age of 60 years.
17. Original Certificates:

17.1. You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this lefter
(“Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

TATA ELXS! WS W™
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19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (‘Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: 11-06-2022 Signature: ML@'{

TATA ELXSI

3 EiXst Limiteg

- m

HOME



HOME

o T
i 7

?ﬁﬁf @0”//

ST

Dr. G.K. Raajesh

Annexure 1 Placement Officer
Thiagarajar College of Engineering
Madurai-
Annexure to: Madumica M. K. S. i
Appointment Letter Dated: 07 June 2022
Name Madumica M. K. S.
Level E
Designation Sr Engineer
Location Chennai
Amount in INR
Basic ' 15,000
House Rent Allowance 7,500
Flexible Benefit Plan** 23,579
Statutory Bonus * 1,400
Monthly Salary e bl o
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 21,600
Gratuity (As per the Gratuity Act 1972) 8,658
Annual Gross Salary 6.00.006
Medical Insurance (Hospitalisation) coverage as per Company policy as amended
time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time.

*As per the Payment of Bonus Act 1965

**Please refer the annexure for details of FBP

For Tata Elxsi Limited,
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Rajagopalan S.
Head - Human Resources
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Annexure 2

Annexure indicating breakup of FBP components a

licable to grade “E”
. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).

. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

. LTA (tax free twice in 4 years as per prevailing Income Tax rules).
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et Placement Officer
Hi Nivedha, Thiagarajar College of Engineering
Madurai-625 015

Congratulations on your selection at Tata Elxsi!
Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

g. Last Employer's PF Membership No. (If applicable).

h. Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j. Copies of Aadhar Card, self attested.

+ o oo

The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Mffice Tata Elxsi Limited [TPB |
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11 July 2022
Nivedha V

25A, Ambikai Nagar, Gomathipuram,
Madurai - 625020

Dear Nivedha,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 11 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1. Your date of appointment is effective from the date of joining.
2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2. Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

2.6. You will observe work timings and holidays as applicable to your location and place of
work.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB |
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3.1

3.2

3.3

4.1.

4.2.

6.1.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in Bangalore.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Bangalore. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary; associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA ELXSI
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7.

5

Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1

8.2.

8.3.

8.4.

During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employment with the Company, if the Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer
letter.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,
. You are found to have been convicted for or indulged in criminal, subversive orimmoral

activities, or,

. You are found to have indulged in financial irregularities; or
. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI
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9. On Separation:

8.1.

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
TATA ELXSI
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You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121

122,

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of

TATA ELXS
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your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:
16.1. You will retire in the month of your attaining the age of 60 years.
17. Original Certificates:

17.1. You are .required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter
(‘Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

TATA ELXSI
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18.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:

TATA ELXSI
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Annexure 1

Annexure to: Nivedha V

Appointment Letter Dated: 11 July 2022

Name Nivedha V
Level : E
Designation Sr Engineer
BU TBU
Location Bangalore
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)

Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

HOME

QQ_/'/

Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

Amount in INR

15,000
7,500
23,579
1,400

47,479

21,600
8,658

6,00,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

policy as amended time to time.
*As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

TATA !
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Annexure 2

Annexure indicating breakup of FBP components a

licable to grade “E”
. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).

. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA ELXSI

§ Office Tata Elxsi Limited ITPB
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Dr. G.K. Raajesh
Placement Officer

HOME

05 April 2022 Thiagarajar College of Engineering

Madurai-625 015

Praveen T
96, Somasundarapuram Layout, Teachers Colony, Udumalai Road Pollachi- 642001

Dear Praveen,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1

Your date of appointment is effective from the date of joining.

2. Code of Conduct:

251

2.2

2.3.

2.4.

2.5.

The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXS!
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2.6.

3.1

3.2

3.3

4.1.

4.2.

6.1,

You will observe work timings and holidays as applicable to your location and place of
work.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any
change in compensation arising out of a change in location of posting will be
communicated to you in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA
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7. Other Work:

7.1. Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1. During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

8.2. Inthe event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

8.3. In case during your services with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation
/ termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

8.4.  You will be liable to termination from service by the Company without notice if:

a. Any declaration given by you or any testimonials furnished by you to the Company is
found to be false, or,

b. You are found to have willfully suppressed any material information, or,

¢. You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,

d. You are found to have indulged in financial irregularities; or

e. You breach any of the terms and conditions of your employment as specified in this
letter, or of any further official communication from the Company.

TATA ELXSI
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On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

fiice Tata Elxsi Limited
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

12.1.

122,

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

——
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14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1.

15.2.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:

16.1.

You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

1l

You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter

(“‘Date of Appointment”).

TATAE
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19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

[ L~
4 il

-

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

o
Date: 11.04.2022 Signature:

TATA ELXSI
Registered Office Tata Eixsi Limited TPB Road Whitcfield B
Tel 491 BO 22977

HOME



Annexure 1

Annexure to: Praveen T

Appointment Letter Dated: 05 April 2022

Name Praveen T
Level . E
Designation Sr Engineer
Location Trivandrum
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)

Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

HOME

G

Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

Amount in INR

15,000
7,500
23,579
1,400

47,479

21,600
8,658

600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

policy as amended time to time.
*As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

(L
i o

it

Rajagopalan S.
Head - Human Resources

= .
iALEn ELXSI

Registered Office Tata Elxsi Limited [TPB Road Why
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”
. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA ELXSI

sredd Office Tata Elxsi Limited [TPB Road Whitofield Bangalor

Tel 491 B0 22979123 F




05 April 2022

Qo+

Dr. G.K. Raajesh
Placement Officer

Madurai-625 015

SuprajaKD

P1.No.4891,

Tnhb, Thendral Nagar 2Nd Street,
Villapuram,

Madurai - 11.

Dear Supraja,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management

of the Company shall from time to time determine, under the following terms and conditions:

1.

11

2,

2.1,

2.2,

2.3.

2.4,

2.5,

Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

Your date of appointment is effective from the date of joining.

Code of Conduct:

The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXSI

fice Tata Elxsi Limited

c

Thiagarajar College of Engineering

HOME



2.6.

3.1

3.2

3.3

4.1.

4.2.

6.1.

You will observe work timings and holidays as applicable to your location and place of
work,

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in Chennai.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennai. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

F

Registered Office Tata Elxsi Limited ITPB Road Wh

HOME
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8.

8.1.

8.2.

8.3.

8.4.

Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation
| termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:

a. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,

c. You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,

d. You are found to have indulged in financial irregularities; or

e. You breach any of the terms and conditions of your employment as specified in this
letter, or of any further official communication from the Company.

TATA ELXS!

ffice Tata Elxsi Limited 1
T y )
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9,

9:1.

10.

On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

1.

Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

TATA El

HOME




11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

1211

122

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

TATA ELXSI

Reaist Office Tata Elxsi Limited i} VA

HOME




14. Client Management:

14.1. On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:
16.1. You will retire in the month of your attaining the age of 60 years.
17. Original Certificates:

17.1. You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter
(“Date of Appointment”).

TATA ELXS

.

Hegistere ftice Tata Elxsi Limited
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19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

/
| A

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
I consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:

TATA ELXSI

Reagistered Office Tata Elxsi Limited (77

HOME



TATA

Annexure 1

Annexure to: Supraja KD

Appointment Letter Dated: 05 April 2022

Name SuprajaKD
Level E
Designation Sr Engineer
Location Chennai
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)

Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

Wl

Dr. G.K. Raajesh

Placement Officer ) .
Thiagarajar College of Engineering
Madurai-625 015

Amount in INR

15,000
7,500
23,579
1,400

47,479

21,600
8,658

600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time. -

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

policy as amended time to time.
*As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

|/
.

i

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registerad Office Tata Elxsi Limited (TPE

HOME
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”
. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

. LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA E1 %S|

ect Office Tata Elxsi Limited ITPR R
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05 April 2022 2 o

Supraja KD Dr. G.K. Raajesh
$|_ 'Tg,frahm ,d Placement 6fﬁcer
nhb, Thendral Nagar 2Nd Street, Thiagarajar Col|
Villapuram, Madurai-625 01;90 e

Madurai - 11.

Dear Supraja,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022,

(The Company reserves the right to advance f postpone the date of joining.) %“

1.1. Your date of appointment is effective from the date of joining. %
L

2. Code of Conduct: ;
2.1. The Company may require you, at any time, to perform any other administrative, ;
managerial, supervisory, technical or other functions and you will be bound to carry out t:‘

such functions.

2.2. Yourindividual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXS!

Registered Office Tata Elxsi Limited 1TPB Road Wh

Tel +9180 2297 9123 Fax +91 8

tangalore 560 048 India

www. tataelysicom
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7. Other Work:

Tl

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1.

8.2.

8.3.

8.4.

During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation
/ termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,
You are found to have indulged in financial irregularities; or

e. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

2id Bangalore 560 048 India

ng creativity

HOME

engineeri




W

TATA

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121

12.2.

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

Registered Office Tata Elxsi Limited ITPB Road Whitefiald Bangaloe 560 048 India
Tel +9% 80 2297 9123 Fax +91 80 2841 1474

ataglxsicom
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19. Jurisdicti ngfr‘gi_ggmte resolution:

+R0 tnamedeld . ,
19.1. Ang 9}"&%‘@1@3@%% at any time hereafter arise between the parties hereto, shall be

gnivesnipnd t

referred to acsingletatbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

7
¢ R!"’f':?(.f'
R A

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:

TATA ELXSI

Registered Office Tata Elxsi Limited 1TPB Road Whitefieid Bangaiore 568 048 India
3 1474

HOME
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”

1. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
2. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

3. LTA (tax free twice in 4 years as per prevailing Income Tax rules).

g creativity
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M Staffing | Search & Selection [ HR Solutions | Inhouse Service:

Dr.GK Raajesh 7
Placement Officer
Thiagarajar College of Engi

rai-625 015 Date:26-08-2022

Welcome Note

Dear Ms. Swathika s

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success,

Thank you for the information and documentation provided to e€ase your on-boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits, The next few pages will give you more information on your

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Login togiiﬂﬁm—tn_lnn_luﬁamad_gmﬂ
2. Call us Toll free 1800 420 9944
3. Email us to flexicare@randstad.in
Our Core Values: As a new entrant, we would like You to know that randstad is known for continuing to adhere to and live
d

by the core values established in our early days, Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful, We value our relationships and treat people well,

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their Pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must always

benefit society as a whole,

T wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,

along the way.

For Randstad India Pvt Ltd,

§ Bt

Authorized Signatory
Balakrishnan S
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006,

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in



- I Swathika S have read and hereby accept the above mentioned terms and conditions

Signature : (2342826)

Date :26-08-2022 10:28:42
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Staffing | Search & Selection | HR Solutions | Inhouse Services

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & SA, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006,

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in
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Registered Office :

Randstad India Private Ltd

Randstad House,
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India Dr. GK. Raajesh

Placement Officer

Thiagarajar College of Engineering
Ph: +91-7094177160 Madurai-625 015

Dear Vasantha Kumar,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited
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INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Dear Vasantha Kumar,

Systems Engineer .
Here are the terms and conditions of our offer;

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether throu gh ownership of voting securities, by contract

or otherwise,

"Training" shall mean and include all the training that shall be imparted to you on Jjoining the Company,

Joining
Your scheduled date of Jjoining the employment of the Company will be 28-Jul-2022.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our Customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above,

Company Confidential - T, his communication is confidential between You and Infosys Limited
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ANNEXURE - II Dr. G.K. Raajesh
(Compensation post successful completion of six months) Placement Officer
COMPENSATION DETAILS o E
(All figures in INR per month) Madurai-625 015
NAME Mr. Vasantha Kumar V T
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
| the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1 +2+43) 25,000
'_ |
Atan indicative | At indicative At indicative
4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

T

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS
Margin Mo
Scheme Eligible Amount In INR | Interest Monthly Instalments (To :egbm-ne bl;ffe ployee)
SALARY LOAN
(subject to submission of| 12000 . ;
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act |
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